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CRADA activitiy underway

Technology transfer becomes a reality at Pinellas plan't
When Florida Governor Lawton
Chiles signed the agreement in September to enable the Pinellas plant to
participate in technology transfer, he
said, "Instead of arming our troops,
we're arming Florida businesses with
the latest innovations to give them
the competitive edge in the global
marketplace."
Now, just two months later, Specialty Components employees have
joined the battle for global competitiveness. September's CRADA (Cooperative Research and Development
Agreement) signing opened the door for
private Florida companies to use the
technical expertise of the Pinellas plant
to solve problems and develop new
ideas.
"We have already recorded
significant successes in this area," says
Bob Poole, Technology Transferprogram
manager. He points out that 12 technology transfer requests have been
received and work has already been
completed on three of them.
Validating medical Instruments

The most recent, in the plant this
week, was a project for Baxter Healthcare. "The company has just completed
the redesign of one of its products and
wanted to take advantage of our
environmental testing equipment to
obtain an independent verification of
their product," explains Don VonGruenigen, supervisor of Environmental
Test.
Several
members
of
the
Environmental Test team had the
opportunity to work on the project.
"It was satisfying to develop
environmental tests that would help
Baxter qualify a design change to
improve a quality medical instrument,"
says Jay Strayer, senior specialist for
Component Production Engineering.
That sentiment was echoed by

Tech transfer at WOrk-Baxter Healthcare representatives Susan Waldron and Bart Bullock
(far left) look on as tests are completed on one of their products by (from left Mark Swoboda,
George Gillett and Jay Strayer.

George Gillett, a senior electronics
technician, "Adapting our test equipment for different purposes is interesting and fulfilling," he says.
"Since most of our work involves
operating to predetermined specifications, a technology transfer opportunity like this one lets me do 'real
engineering, ..' says Component
Production Engineer Mark Swoboda,
referring to his responsibility for setting
up test parameters on this project.
Solving material problems

Jim Gebhart, a senior engineer in
metallurgy, who has worked on other
CRADA projects, likes the opportunity
to help businesses solve problems. "We
worked with one business who had a
corrosion problem on some of their parts.
They weren't able to determine what was
causing the problem. We were able to
point them in the right direction," he
says.
Gebhart points out that very few
companies have the capabilities housed

at the Pinellas plant. "We've got
outstanding technological capabilities
Continued on page 7

New legislation gives
Specialty Components
CRADA signing authority
Congress has authorized, and the
President has signed, a bill which will
give Specialty Components the authority to sign CRADAs directly.
Prior to the passage of this
legislation, CRADAs could only be
signed by National Laboratories,
which is why we partnered with
Martin Marietta Energy Systems in
Oak Ridge.
Specialty Components President
Chuck Hall says. "This is major gain in
our plan for the futufC because it allows
us to work directly with the companies
needing our technology."
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PMT Challenge demonstrates how successful
teamwork can be in getting the job done right
"All the teams that participated were
winners as far as I am concerned," says
Diane Sofastaii, PMT coordinator. "The
presentations were excellent, the
teamwork remarkable and the successes
phenomenal," she adds.
Eight teams participated in the first
PMT preliminary challenge held on
November 10. Rod Robinson, supervisor of magnetics production, and one
of the judges for the preliminary, stated
that "the level of quality was high in
all the teams. We thought we would
only have a few great teams, but it turns
out tha t they all were."
"Many of the people participating have never had to give presentations to managers or peers. They all
did an excell~nt job," says Norm
DeMeza, chairman of the Measurement
Committee. "I was very impressed by
the way the teams took quality tools
and implemented them in the PMT
process," he adds.
"The PMT process will not only
help with obtaining new business, but
it will also enhance personal skills,"
says DeMeza. "Something can be
gained by everyone."

Successful projects
The eight teams participating have
all had great successes working as a
team while using the PMT process
to accomplish the task.
'WOFTA (Watch Out For The Arc)
PMT had to develop and design a weld
technique to be used on the MC3612A
and MC3729A lightning arrestor
connectors (LAC). They accomplished
this in a very short time and were still
able to meet schedule.
The Sunshine Gang (also known
as the Support Pad PMT) improved first
and final yields, reduced rework,
improved production plan performance
and reduced final acceptance rejects.
Cost Cutter$ PMT reduced the
number of Budget-by-Objective (BBO)
numbers from 1,126 to 368 with a cost
avoidance of $264,770. Their next project involves microfilming documents

"Good luck to all the teams! These
teams are proof that the PMT process
can and does work here at the Pinellas
plant. You've all done a great job!" says
Sofastaii.

and reports in order to reduce the amount
of paperwork that has to be retained.
Metrology Wizards PMT project
was to decrease the number of lost
service requests by implementing new
procedures and defining responsibilities.
Waste Busters PMT has tackled
several projects. These include the
recycling program, compliance programs; day tanks, and fluorescent bulb
crusher. Open projects include lower
wattage light bulbs and material reuse
program.
CompetitorS PMT set out to
develop and implement a comprehensive
non-exempt and hourly compensations
program that pays employees fairly for
work performed. This project was
approved for implementation.
Precision Machining Technologies PMT project was to define a
process to maintain the identity of raw
materials throughout piece part fabrication. This was accomplished by
defining individual role responsiblities.
. The Outhouse (also known as
Building 200) PMT took on the task
of enhancing an operating instruction (01)
for one of their processes. By changing
the format, a six-page 01 was reduced to
one page. Another project proven
successful is the VISA (Very Important
Special Assignment) cards that each
employee carries. Every month each
employee draws a VISA card and
performs whatever task is called for
whether it be picking up the mail
to performing safety checks.

Final Challenge In December

Compet;tor$, The OutHouse, Waste
Busters, and WOFTA will continue on
to the final challenge to be held early
next month.
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LAMMSC provides
aid to victim of fire
The Leadership Association of
Martin Marietta Specialty Components
(LAMMSC) presented a $300 check to
John Robinson, a Morrison's employee
who lost his home to a fire last month.
"This is done as pa rt of a relief effort
to help John during this unfortunate
time," says Dana Clark, fund-raising
chairperson.
The LAMMSC board of directors
would like to thank those members who
made personal contributions toward the
total collection.

CST open house to
be held on Oec.9
An open house will be held in the
Computer Based Training (CBT) Center,
Area 350, on ThurSday, December 9
from 6:00 a.m. to 4:00 p.m.
Tom Wright, newly appointed CBT
coordinator, will be available to answer
questions you may have.
There are many courses offered in
the CBT Center. Included are those
required of all plant personnel such as
General Radiation Training. Also, job
specific topics such as Bloodborne
Diseases and Hearing Conservation.
Future plans are to convert the CBT
center to an Educational Resource center. As new resources are added to
the center, Wright will be responsible
for communicating them to the employees.
Don't forget to visit the CBT center
on December g and get acquainted with
the facilities. Wright will be glad to
show you the training available and the
ease of using these training tools.
CBT is accessible 24 hours a day.
Wright will be available to assist you
Monday through Friday from 7:00a.m. to
3:30p.m.
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Transition Programs partners with Business Development
to create new Customer Response Line - 541-8700
Recent newspaper articles, trade
show exhibits and other awareness
programs are beginning to payoff as the
phones keep ringing in the Business
De~elopment Division and other .
departments throughout Martin Marietta Specialty Components.
"We're probably averaging 15
telephone calls a day," says Tony Lester,
program engineer in Technology
Transfer, "and if the caller doesn't know
who to ask for, its often frustrating
trying to get to the right person for
help."
In response to this communication
gap, and to create a positive first
impression for potential customers, a
new Customer Response Line has been
implemented.
Created through the joint efforts of
Transition Programs and Business
Development, the line went into operation this week. Employees are
encouraged to refer customer inquiries to
the new line at 541-8700.
Three Specialty Components
employees-Faye Wisely, Jackie Brown
and Sonja West-will rotate the customer representative duties weekly

A quality Image
According to Cheryl Grise, a business operations analyst in Transition
Programs who set up the Customer
Response Line program, "This new
feature will help us portray a quality
image to those interested in learning
more about our business capabilities."
When a potential customer calls in
and speaks to a customer representative,
their call will be recorded on a Customer
Inquiry Form for tracking. The customer
representative will then forward the call
to the appropriate account representative
with expertise in the caller's area of interest.
If the appropriate account representative, or alternate. is not available,
the customer representative will inform
the customer and set up a time for a return
call.
The customer representative will
then be responsible for confirming the

Ready for businesS--Customer representatives (from left Jackie Brown, Faye Wiseley
and Sonja West) check out the new Customer Inquiry Form before taking on their new
responsibilities answering the Customer Response Line. .
caller has been contacted in a timely
manner.
"This program is a typical example
of how Transition Programs will be
working with Business Developmentand
other organizations to create the sys-

terns, process and programs that will be
required in the future," Grise explains.
She points out that the Customer
Response Line is a pilot for what is
expected to grow into a Customer Service
organization as we move towards our
future.

Holiday turkeys to be distributed
to employees December 9
All
Specialty
Components
employees will be given a 10 to 12 pound
turkey on December 9 to share with their
families during the upcoming holiday
season.
"This program is designed to provide all employees with a token of
appreciation during the holidays," says
Bob Tucker, director of Human
Resources.
Employees will be given a coupon
with their paychecks on December 3 to
be used to redeem their turkey.
The turkeys will be distributed from
the old remote receiving building at
the end of each shift on December 9
for first and second shift employees
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and on the morning of December IO
for third shift employees.
Anyone not planning to be here
to pick up a turkey will need to make
arrangements to have someone else
redeem the turkey.
The refrigerated truck containing
the birds will be here until 8:00 a.m.
on Friday, December 10. Turkeys will
not be available to employees after
that time.
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Waste Minimization/Pollution Prevention
training scheduled for plant in December
"To fulfill the annual waste
minimization training requirements,
mandatory training for all employees
has been scheduled for December,"
says Delphine DelaneuviIIe, manager
in Waste Management.
The topic of this training is
"Reduce, Reuse, and Recycle." Employees who went through phase I of
the Waste Minimization/Pollution
Prevention training have already met
their annual requirement.
"Even though only a portion of the
plant's population has been phased into
the recycling program, this training
will allow others to participate even
before their area is officially
implemented," states Dania Pendas,
senior. specialist in Waste Management..
The implementation of the recycling program into the office areas will
still be done in phases, however, anyone
can take advantage of the recycling
centers located throughout the plant.
Employees will know when their
office area has been phased into the
program when their trash cans are
appropriately labeled.
The required training schedule for
employees is shown to the right:

Waste Minimization/Pollution Prevention
Training General Conference Facility
Monday,December6
·4:00 p.m. - 5:00 p.m.

All second shift

Tuesday, December 7
6:30 a.m. - 7:30 a.m.
10:00 a.m. - 11 :00 a.m.
11 :00 a.m. - 12:00 p.rn.
12:00 p.m. - 1:00 p.m.
1:00 p.m. - 2:00 p.m.
2:00 p.m. - 3:00 p.m.

All third shift
Facilities & Security
Technical Services
Operations
Human Resources, Operations
and Administrative Offices
Quality Assurance

Wednesday, December 8
8:30 a.m. - 9:30 a.m.
1:00 p.m. - 2:00 p.m.
2:00 p.m. - 3:00 p.m.
3:00 p.m. - 4:00 p.m.

Programs, New Business, and
Business Management
Technical Services, EM and ES&H
Operations
General Make-up, Operations and
Facilities & Security

If anyone in your area is not able to attend during the scheduled time,
please have them attend one of the other sessions or the make-up session.

Take time to review security measures in your area,
annual Security audit begins November 29 at Pinellas plant
As the time for the annual Security
draws near, it's a good time for all
employees to take a look at their area
and make sure their security measures
are in good order.
As Physical Security Manager Bob
O'Connell points out, "We've made many
changes during the past year and it
would be a good idea to review procedures.
Here are some reminders-

good key control and accountability.
Classified safes should be properly
marked and have SF Form 702 (Security
Container Check Sheet) affixed for
documenting access. Also make sure
that only appropriately cleared people
have access.
Classified Materials-Check to be sure
that your classified documents, folders
and parts are properly marked.

Locks and Keys-Be sure you have

Training/Retraining Survey deadline today
If you haven't completed the survey sent out by the Employee Facility
Conversion Team's (EFCT) Training
Subcommittee with last week's
paychecks, please do so as soon as
possible.

"This survey will enable us to better
help employees during the transition
between defense production and
commercial business," says Mike Doyle,
chairperson of the EFCT Training
Subcommittee.
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Q Access Areas-Be sure you have
appropriately cleared personnel on access
rosters. Make sure that rotating access
control signs are properlv displayed.
Challenges-During the audit, as
always, challenge all unescorted red
badged people on access rosters. Also,
challenge anyone who attempts to
"piggy-back" . going into controlled
access areas.
"Our last security audit was very
good," Specialty Components President
Chuck Hall, commented at this week's
Manager St.1nd Up Meeting. "But," he
said, "we've made significant changes in
our security procedures since that audit.
We need to pay close attention to make
sure we are not vulnerable in the area of
security."
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The NEWS randomly chose employees to answer:
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1) What Is OPSEC?
2) Why is it so important?

OPINION

Their opinions are as follows:

•••••••••••••••••••••••• ••
Linda Scott, Data Analyst

"OPSEC is our security awareness
program at Specialty Components. It
teaches us possible ways that the
unclassified information that we work
with can be linked together to reveal
classified information.
"It teaches us to be aware when
making reports or publishing information
~L.;.lIL...I to keep it as simple as possible and not to
add information that is not needed.

"We must be aware when talking on the phone and out in
public of who is around us. We must be careful aboutwhatweput
in the computer and throw in the trash can. We must think before
we speak or act.
"OPSEC is important,especially now with the need to reduce
our security for new husiness opportunities. People may think
security is no longer important - this is not so. Because we are
opening our doors to the public for tours and new business, the
need for OPSEC is even more important.
"OPSEC is more important than ever to our future."

Johnny Spaights,
Sr. Security Police Officer

"It is important because we all have a responsibility to our
country and national security to protect and prevent access to
classified infornlation from unauthorized persons and foreign
countries ..
"With the upcoming DOE audit scheduled for the end of this
month, we will be tested on our policy and procedures related to
prevention and protection of classified information and
government property against unauthorized access, theft, or
intentiona I da mage."

"The awareness of dealing with
and discussing classified documents
information such as, on the telephone,
destroying classified documents, carrying classified material, or handling
classified information, mustbe protected
to prevent visual access by unauthorized persons.

Brian Yeates,
Machine Tool

Operator
"One reason OPSEC is so important is with the need to
compete for new business, we have to protect the technology we
have here in this plant. Another reason is because of the way we
arc cutting back on security. For these reasons, everyone's role
in security awareness is that much more important.

"OPSEC is security awareness.
Whether it be classified in the written
fornl orspoken word, it is something that
all employees need to be aware of.

Debbie Ulm, Coordinator
Office Graphic Systems
"OPSEC, along with cute little Ollie,
helps to keep employees aware of
security rules. With the changes we are
seeing at the plant (i.e., less security
requirements, employee classification
changes, less secret documents in

circulation, etc.), Ollie will help employees remember that there
is still a need for security awareness.
"As the business moves to commercialization, we could be
considered more vulnerable due to the changes taking place.
"Ollie will remind employees of the importance orkeeping
our technologies and ruture plans beyond the reach of our
competitors."

PageS
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Opportunities for new business created by closing
remote receiving facility and using it for alternate uses
Effective Monday, November 15,
receiving activities were relocated to
Area 105 in Building 100 and the Remote
Receiving Facility was closed.
To provide better customer service
to the plant, a Receiving Distribution
Center is being set up in the new area for
requesters to pick up small parcels. This
will enable Receiving employees to
deliver larger packages in a more timely
manner. A Procurement Bulletin will be
distributed to outline the Distribution
Center's process.
As a resultofthe receiving relocation,
the non-WRshippingarea has also moved
farther south, next to the receiving area.
Requesters can drop off unclassified
materials to be shipped in the non-WR
shipping area from 12:00 noon through
1:30 p.m. If you are unable to drop off
materials during this time, contact shipping
on extension 6297 for alternate
arrangements.

"The closing of the remote receiving
facility will enable us to use·this space for
new business opportunities," says Cindy
Kajder, manager of transportation.
Kajder continues, "In addition, the

savings resulting from the consolidation helps Specialty Components
to operate more efficiently."
If you require any Receiving
assistance, please call extension 8553.

Meet the shipping and receiving team - From left, Rich Hayes, Mike Kelley, Cindy Kajder,
Bill Black, Thelma Thomas, Ernest Haynes, Lonnie Walker, Viola Drayton, James Hulett, Wade
Stotts, Butch Hanson, and Paul Ecklund.

Available to children of employees. retirees

Time to apply for Martin Marietta scholarships
The time has come for high school
seniors to apply for college. To help ease
the cost of higher education, the Martin
Marietta Corporation Foundation has a
scholarship fund available for the sons
and daughters of employees and retirees.
These scholarship grants will be
remitted directly to the college or
university of the recipient's choice.
Grants are renewable annually for
three years if the student maintains
a satisfactory level of accomplishment
as a full-time student.
Candidates for the scholarship
should make application to the regionally
accredited colleges of their choice as
early as possible.

Who is eligible?
A scholarship applicant must be a
graduating senior of a secondary school
in the year of the award and his or her
academic records must qualify the
applicant for unconditional admission to
a regionally accredited college or

university.
Applicants must also be sons or
daughters of current employees (with two
years of full-time service), reti red
employees, long-term disability
employees, and deceased employees.

How do I apply?
First you need to obtain an application form from Fawn Sallee in Public
Affairs. She can be reached at extension
6769.
Forward the completed application
form directly to the Scholarship Selection
Committee of the Martin Marietta
Corporation Foundation by February 1,
1994.
You will also need to submit the
secondary school information sheet of
the applica tion form to your child's
school principal, headmaster or guidance counselor to initiate action toward
providing the Seclection Committee
with the required academic record,
test scores, counselor's report, etc.
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The applicant must also complete
the American College Test(ACf) battery
or the College Entrance Examination
Board Scholastic Aptitude Test (SAT).
When registering to take either of these
tests, the applicant must indicate
the program code number 2801 on
the ACT registration form, and
the code number 0091 on the SAT
registration form to ensure that the
test results are forwarded to the Selection
Committee in Bethesda, MD.
The applicant must also request one
letter of recommendation from his or
her secondary school principal,
headmaster or counselor or teacher who
is not affiliated with Martin Marietta
Corporation.
Applications and all supporting
evidence must be in the hands
of the committee no later than
February 1, 1994. Candidates will be
notified by mail of the decisions of
the Scholarship Committee as soon
as they arc made.
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CRADA activities underway at Pinellas plant
Continued from page 1

all in one spot that allows us to respond quickly. That's important to the
businesses seeking our help. If you
can't solve their problems in a day or
two if could be too late for them," he
explains.
In addition to these two CRADA
projects, other examples include helping
a manufacturer of boat propellers
improve the producibility and performance of its product and helping a circuit
board manufacturer eliminate a
contamination problem.
"Of the dozen requests we've
already received, we've either completed
or are in the process of completing 10
of them," Poole points out.

One request had to be turned down
because it was outside the scope of the
CRADA and the other was forwarded to
Martin Marietta Energy Systems in Oak
Ridge who we're partnering with in the
CRADA program because it didn't
match our technological capabilities.

More requests on the way
"More requests are on the way,"
adds Poole, who explains that the process businesses have to go through to
participate in the CRADA begins with a
request through the state university
system.
"Many of our requests have come
through the University of South Florida
and they have been superb at expediting

Paint St. Pete. Proud IV project
successful thanks to volunteers
"The Paint St. Pete. Proud project
gave us the opportunity to help a family
in need," says Maureen Meilus,
coordinator for the house assigned to
Specialty Components.
This project was scheduled for
November 6 but due to rain was postponed until November 13. Several
volunteers arrived on November 6 and
worked for a short while before the rains
made it impossible to continue.

Along with Pinellas plant employees,
several LAMMSC members participated
in this project. Volunteers scraped,
primed, and painted the home of a single
mother and her two teenage children.
"Several other companies involved
in this annual cleanup project remarked
how appreciative the homeowners were
and how good it made the volunteers feel
to know they were able to help these
families," says Meilus.

the requests so that the business seeking
assistance can get quick results, Poole
says.
"Once we receive the request and
detennine whether or not we can be of
assistance, we call the customer to
establish a definition of the project," he
says.
Under the tenns of the CRADA',
Specialty Components or Energy Systems can provide up to approximately 32
hours of assistance to the customer at no
charge. Additional time needed to
examine a problem will require a
reasonable fee.
"This is a great deal for the ·customer and us," says Poole. "They receive
expert assistance and we have the
opportunity to demonstrate our
technological expertise in areas of
interest in the commercial marketplace."
As Governor Chiles pointed out at
the signing ceremony, "This agreement
opens a new world of technology to
Florida manufacturers at an affordable
price."
The CRADA is one of several
activities initiated by the Department of
Energy to support technology transfer
and " mitigate the impact of the
reconfiguration on the work force, the
community and the state of Florida,"
says DOE Pinellas Area Manager Rick
Glass.

November
Service Anniversaries

Community volunteers - Standing from left, Bob Wagner, Ellen Gammill, Henry Bellairs,
Dave Schechter, Don Malbrough, Chris Pacula, Norm DeMeza, (kneeling from left) Tony Tomaro,
Maureen Meilus, and Sue Pacula. Other volunteers were are Jane Malagon and Bill Darling.
Employees who worked for a brief time on November 6th before being rained out included Sue
Anderson, Dana Clark, Brenda Helton, Jim Kajder, Paul Mellican and Michelle Robinson.
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5 years:

Kathleen Guy

10 years:

Phyllis Glass
Cynthia Kajder
Charles Cox
David Wilson
Earl Lawson, Jr.
Mark Bitzer

15 years:

Annette Squire
Lonnie Walker

20 years:

Daniel Jalbert

35 years:

Hennan Caves
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Safety Pen
EMERGENCY PREPAREDNESS
Keep evaluating the risks:
In many emergencies, the situation
changes by the minute, sometimes by the
split second. Strive to sense not only the
obvious, but also the subtle. Try to respond
quickly to changes.
In an emergency, the unexpected
can and does happen, but continuously
monitoring all the risks involved will
help you prevent the situation from
suddenly worsening.

Are you receiving
Martin Marietta's TODAY
magazine at home?
A few employees have mentioned
that they are not receiving Martin
Marietta's TODAY magazine in the mail
at home.
If you are not receiving TODAY
magazine, please write down your name
and address a nd send it to the
Communications Office at MS 00::>.
The information received will be
forwarded to Corporate headquarters to
be added to or corrections made on their
mailing list.

Thanks, thanks, thanks!
Thanks to all the participants who
again helped to make the OK Kids chili
cook-off a huge success.
Congratulations and a special thanks
to the Specialty Components Training
team's "Road Kill Chili" for taking the
second place trophy for Showmanship.
Your kind gesture in contributing
your $50 award to the Faith Children's
Home was greatly appreciated.

What's cooking ...
for the week of Nov. 22
Monday: Minestrone soup, veal
parmesan w/yellow rice, *turkey & cheese
w/mustard on rye, chicken patty on bun.

Mattresses, twin (2), good cond o $15
each. 397-2014.

Tuesday: Chicken noodle soup ,
BBQ pork over rice, *Oriental green
salad, taco bar. Special: ham & cheese
sandwich, potato salad, med. soda.

Freezer, small chest freezer, good condo
$75.397-2014.

Wednesday: Navy bean soup, fried
chicken fingers w/curly 05, *fruity cheese
& nut bread, 1/4 lb. burger w/toppings.

Computer, 386/20, 1mb ram, 40mb hard
drive, color EGA monitor, 5-1/4" and'
3-1/2" floppy drives. $400. 726-5698.

Thursday and Friday:
Thanksgiving.

'84 Lincoln Town Car, very clean, low
miles, maintenance records available.
$3,500.799-0833.

Closed for

·Pro Health Dining Choice
(The NEWS will not be printed next
week due to the short work week; forthis
reason, the menu forthe following week is
beingprinted.)

What's cooking.
for the week of Nov. 29
Monday: Vegetable soup, ham &
macaroni augratin, *West Indies salad,
grilled chicken breast w/toppings.
Tues{iay: Chicken & rice soup ,
chicken pan pie, *tomato stuff, Italian
sausage w/peppers & onions.
Wednesday: Chicken gumbo, southern
fried chicken wings, *chicken sa lad
Hawaiian, 1/4 lb. burger w/toppings.
Thursday: Cream of spinach soup, beef
steww/rice, *Italian pasta plate, vegetable
bar.
Friday: New England clam chowder,
batter-dipped fish w/fries, *tuna salad
plate, pasta bar.
*Pro Health Dining Choice

Help Wanted
Open position:
Requirements:

OK Kids Chili Committee
On behalfofOK Kids, I'd like to say
thank you to everyone who worked at the
country fair. I couldn't have done it
without you.
Thank you all so much!

Unclassified Ads
FOR SALE:
Condo, 1 bed/1 bath, Countryside area,
excellent cond., screened porch, new
carpeting. $30,900. 725-3555.

Pay:
Benefits:

Juggler
Ability to juggle 3
objects safely while
smiling
Up in the air
Recognition; future
business opportunities

Shy jugglers need not apply. Give us a
hand and call now-ext. 6072.

Shirley Davis

Safety Leader Program

'lbe NEWS is publisbedweekly for, and about the employees of Martin Marietta SpeciallyComponenlS.
Inc. management and operating contractor for the Pinellas Plant of the United States Department of Energy.
Address mail to: Communication Programs, MMSC. P. O. 130x 2908. lArgo , fL 34649.
Communications Programs: DianneSleele, Debra Piper. Jane Mciver
PrintingSupport: Rose Haughbrook,Jim Scllers
GraphicIPhotography Support: Rick Bloss. Ginny Sieferd

19" GE TV, very good cond., manual
tuner. $69. 842-1916.
Bicycle, Miyata Triplecross hybrid, 21
inch, Shimano exage, very good cond o
$195.393-4001.
Electricgril~ $15. 734-9410.

Icebox, built-in type, for camper. $15.
734-9410.
Leather briefcase.$ 15. 734-9410.
Crib/youth bed, solid oak. $250/0BO.

544-2680.
Computer, IBM PC clone, 20mb hard
drive, EGAcolormonitor, printer, software.
$2oo.391-2865after5:00p.m.
\-Vater heater,30 ga I., electric, excellent
cond. $25. 527-0880.
Sofa, queen-size sleeper and love scat,
blue, very good condo $250 for both.
321-7675 bcfore2:30 p.m.
Necklace, gold, rope, woman's. $95.
327-1805.
'78 Ford Van, Econoline 150, custom,
high miles but good cond., road miles.
$2,000.581-7917.

QI1fER;
Yard sale, Saturday, Nov. 20, sinks,
faucets, light fixtures, toilets. 14220 - 82
Terr. N., Seminole. 391-6605.

Facility Manager
assignment
Ken Hall will serve as facilities
ma nager from 1 p.m. on Friday, November
19, until 1 p.m. on Friday, November26, for
reporting purposes according to DOE
Order50003B. Du ring thattime Ed Mayer
will be the back-up for Hall.
The DOE facility representative will
be Lawrence Pace.

To report an incident, call the
incident reporting hot line at ext. 6800.
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