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What do you think about the idea of NOD's
Employee Communication Team?
Last week we published an 'Issues From the office of

& Answers' article concerning
the development of a program to better
communications and relationships here
at NDD between all employees.

Brought to the forefront by hourly
employees, this program's mission will
be to create an interactive communication process implemented directly with
employees to enhance teamwork and
trust across the department and to continuously position NDD as the number
1 integrated contractor. Ultimately, the
goal is a better department-wide communication effort to include all exempt,
nonexempt, and hourly employees.
The final communication program
will include meetings to raise questions.
And, when those questions are addressed, the employees will return to their coworkers with the answers.
While the program's basic outline
has been defined, the final structuring,
finetuning, and administration of the
pilot program will be done by an hourly work group of 'core' employees and
a facilitator. Once the pilot program is
established, nonexempt and exempt
employee involvement is slated for the
future.

R.C. ABINGTON

I'm very pleased that there is an initiative being developed by hourly workers designed to improve the fact and the 'feel' of communications here at NDD. My desire and hope is that we will have direct
and totally honest communications so that we all know where we stand
and feel good about it.
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From the desk of

From the desk of

Ron Scott

Shirley Moran

It's a fantastic idea, and I'm
really looking forward to the
program. We had something
similar at Eel, and it worked
very well. I think this program
will improve NDD morale and
work well in all Departments.
) /. ,/

I think this program will
enhance communication among
all employees and encourage
more participation which will
improve morale, product quality, and our own NDD future.
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From the desk of
The initial step for the project is to
select a temporary group of employees
whose mission will be to help establish
the on-going program. The program is
scheduled for kick-off in August.
You will be hearing more about this
program soon; but in the meantime, we
asked numerous employees for their initial impressions of the program, and
here are four of their comments ....

Brenda Blevins

I feel this program is an excellent idea! It will provide consistent
answers to questions we have across the Department and keep us talking with each other.
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IUE ratifies GE
agreement
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Inspection station gets energized
by speciality equipment

Word was received yesterday
from GE's Corporate Employee Relations Operation (CERO) that the International Union of Electronic, Electrical, Salaried, Machine and Furniture
Workers (IUE-AFL-CIO) membership
has overwhelmingly ratified the agreement GE negotiated with the union's
leaders.
There are several smaller unions
scheduled to vote over the next few
days. As more information and details
are received, we will communicate
further with you.D

Our 'Commitment
to Integrity' policy
update
James J. Costello has recently been
appointed the
GE corporate
ombudsman,
according to
GE corporate
accounting
operation. Additionally, Andrew P. Masetti joined the
ombudsman's office with the title of consultant - government compliance programs. Please note, however, that the
telephone number for the corporate ombudsman is unchanged as indicated on
your Policy 20.10 Communication Process card (1-800-227-5003).

The robot controlled LAMB battery incoming inspection station in area 350 was
recently modified to handle the high rate battery cells used in the MC4050 battery
pack. David Sawayda, right, designed a pulse test chassis to be added to the system
which was originally designed by Dean Herrig, center, advanced equipment engineer.
Bill Cameron, left, advanced specialist - equipment software, provided pulse test software for the system.D

Williams drives to the bank
with suggestion award dollars

Also, the following question was
submitted anonymously to our Policy
20.10 team: If an employee uses the
T&A system to swipe in at a certain
time (at the request of his ft, 'man to
work overtime) and the foreman changes
the employee's time to read later than
the actual punch but doesn't tell the
employee, has the foreman violated
Policy 20.10?
Ron Lovett, manager, audit/contract
analysis, wanted employees to have an
answer to this question: 'Based on the
information provided, it would appear
that there was no violation of Company
Policy 20.10. However, the incident
described would be a violation of local
pay practices and should be reported to
auditing and contract analysis for further
investigation. '0

(From
, manager,
, presents to Lewis Williams, senior
technician electronics, a whopping suggestion award for $1,114 while Bob Anderson,
manager, equipment calibration/maintenance, and Dick Zehr, manager, calibration/maintenance electromech., offer their thanks for Lewis' good on-the-job thinking.
Lewis suggested placing signs on all the laminators advising users not to use knives to
cut the film away from the rollers thus eliminating safety hazards to employees and
considerable cost in repairs to equipment. 0
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Editor's Note: Because an abundance of information on the proposed job package was given out last week, we thought it would be helpful for
you to have a 'roadmap' illustrating the effectivity of these proposed improvements. Please keep in mind we will be communicating more information
and details as the package is implemented.

GE calendar lights up with new job
package improvements
~

June ' 88

* 2 112 % percent increase for hourly and nonexempt employees.
* Medical coverage -- Lifetime maximum increased to $750,000.
* Life insurance -- Increase minimum amount (from $35,000 to
$40,(00).
* Long Term Disability -- Increase minimum monthy benefit.
* Job & Income Security Provision Broadened -Provide for special preferential hiring benefits in certain
loss of job situations.

* Pay rate schedules set for new employees.

period; greater flexibililty and choice in investments and
withdrawals.

*

Substantial increases in retiree benefits -- The Medical Care
Plan for Pensioners & The Pensioners Hospital Indemnity Plan.

July '88

* $165 lump sum payment to hourly and nonexempt employees.
* Pension -- First increased guaranteed minimum.
* Pension -- Increase the regular supplement from $8 a month
for each year of Pension Qualification Service to $9.
* Five year vesting.
* Early retirement supplement -- Special $200 supplement renewed
through June, 1991.
* Job & Income Security Provisions Broadened -Numerous special layoff and retirement bonuses improve
early retirement value in special job loss situations.

September '88

* Employee Stock Ownership Plan (ESOP) -- Average $1400

payout (For an estimate of this payout, review your recent Personal Share Statement).

November '88

* Long Term Disability Insurance -- Open enrollment.
December '88

*
* Update pension credits for service to end of 1987.

Cost of Living adjustments for hourly and nonexempt
employees.

January '89

* MOOlc,] covemge -- Improved medical, n..-vous condition .00
* Short Term Disability (Weekly S&A) -- Increased from $250
to $275 weekly).
* Medical coverage -- Increase deductible amount and out-ofpocket maximums.
* New GE Flexible Spending Health Care Reimbursement Account -- Contributions made on a pre-tax basis.
* Savings & Security Program -- Removal of three-year holding
substance abuse treatment benefits.

~

*
* Pension -- Decrease employee contributions; modify regular

Medical coverage -- Employee contributions begin to 'share
expenses'.
formulas; establish personal pension accounts for each employee.

April'89

*

~

Savings & Security Program -- New loan feature permits borrowing without tax penalty.

June, '89

*

1.5 % general increase plus Cost of Living for hourly and
nonexempt employees.

July '89

*

Special Wage/Salary Payment of $900 for hourly and nonexempt employees.

December '89

* Cost of Living increase for hourly and nonexempt employees.
_~~____J_a_n_u_a~~~'9_0___________
* Pension -- Second increase in guaranteed minimum.
* Improved dental benefit schedules.
* GE Flexible Spending Accounts -- Dependent Care Reimbursement Account; employee contributions on a pre-tax basis.
* Vacation banking modified.
* Simplification of continuity of service rules.
June '90

*

1.5 % general increase plus Cost of Living for hourly and
nonexempt employees

December '90

* Cost of Living increase for hourly and nonexempt employees.
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GEEAA News
Adventure Island - July 30 -- Ticket sales July
12 and 14 only. Ticket prices are $7 per member
and $8.50 for guests.

Attention: GE Bowlers
The new '89 bowling season will be here
sooner than you think. To prepare for this season,
we need to know the interest and intent of
employees. Anyone interested in returning or
joining the winter GE Men's Suncoast League
needs to fill out the coupon below. Please do so
and return the coupon to Herb Gregory at mail
stop 033.

Team name: (If known:)

Bowlers:
1.
2.
3.
4.
5.
6.
7.
8.

For Your Benefit: In case you missed our
previous communication, please remember that
Connecticut General has a new telephone number
for you to call with inquiries about your dental
and vision care claims. The toll-free number is
1-800-234-4343. While the green claim form is
the appropriate form to use when filing these
claims, the telephone number that appears on it
is incorrect.
West door re-openiog: Beginning Monday, July 11, the plant entrance and exit door near the
west parking lot and area 174 (employee and
community relations) will again be open each
morning and afternoon for employees'
convenience.
From the safety office: The folks in the safety
office have received several calls from employees
concerning the possibility of slipping. For your
information, the hallways have experienced some
leaking insulation covers combined with warm
humid conditions that results in water dripping
onto the floor. Safety and maintenance are working to locate and repair the leaks as well as identify potential slip hazards. Please walk carefully
and watch out for water on the floors.
Also, spilled drinks and oils present a slip
hazard. If you happen to spill anything on the
floor, please clean it up or call maintenance. Saving your fellow worker from an injury will be
a reward that really counts! Please call safety if
you see a slip or fall problem.

Please return to Herb Gregory at mail
stop 033.

From around the plant
Education and Training Matters: Basic Life
Support (CPR) -- Two classes in Cardiopulmonary Resuscitation and Adult Obstructed
Airway will be conducted for employees who
wish to learn the life saving techniques of CPR.
The classes are designed for personnel who are
not required to have this training as specified in
the NDD Health and Safety Standards. Upon
completion, employees will be issued an
American Heart Association Certification card.

Vietnam memorial to visit Pinellas: According
to the St. Petersburg Times newspaper a scaleddown version of the Vietnam Veterans Memorial
in Washington, DC, is scheduled to visit St.
Petersburg. This Vietnam Veterans Memorial is
a portable tribute to the more than 57,000
Americans who did not return home.
The Moving Wall, inscribed with the names
of the men and women who died or are still missing will be on display at Straub Park from July
9 to July 15. The Moving Wall, which is owned
by the Vietnam Combat Veterans Ltd. of San
Jose, California, has toured the country since
1984.

What's cooking?

Morrison's
Clip 'n Cash
99 cent breakfast: Scrambled
egg, 2 slices bacon, homefries,
biscuit, and small coffee.
Expires 7/15/88

Unclassified ads
OTHER
FREE--Small white terrier, good with children,
527-9684.
YARD SALE--Almost anything & everything,
5663-103 Av. N. Pinellas Park, 7/9, 8 am to 4 pm.
FOR RENT-Lake Forest townhouse, 3/212, 544-0806.

FOR SALE
'84 JAYCO POP-UP-Sleeps 6, slide-out stove, sink,
extra cabinets ,canopy , ex. cond., $2400, 391-2191.
KING SIZE WATERBED-Excellent condition, $175,
894-8727.
COUCH & CHAIR--Leather/saddleback, good condition, $150, 581-0123.
RCA VIDEO CAMERA W/CASE-Extra 2-hour battery & all attachments, $750, 856-1858.
MOBILE HOME-12 x 50, 2 bdrm/l ba, family park,
$6900/offer, 544-9436.
'SO lOOOcc LTD KAWASAKI--Great shape, runs
strong, must see 9 a.m. - 2 p.m., 525-8246.
JENNY LIND CRIB-Mattress, pads, sheets, spread
& drapes, good cond., 579-5212.
'83 DODGE PICKUP--Slant 6 engine, $4500, call
Tarpon 934-4241.
SEWING MACIDNE & CABINET-$100, 344-1500.
WASHER & DRYER-Both functional, washer needs
timer, $100, 822-6023.
APPLIANCES-Fridge, electric range, avocado, clean,
$35, 734-8415.
ABOVE GROUND POOL--12 x 18, extras, $300,
544-7982.
DEPTH FINDER-King 810, $90; WET SUIT--Sm.
$75; SCOPE--$IO; 327-1805.
'84 FUEGO--2 door, 4 cyl. engine, good, needs window, make offer, 546-7095.
'87 YAMAHA--TT225, 200 miles, $ 1400/0BO,
525-0350.
REFRIGERATOR--21 cu. ft., top freezer, almond,
asking $200, 535-3896.
2 DRESS SHIRTS--Brand new, 15 1/2 x 33-34, $5,
397-8022.
LAWN EDGER-112 HP, B&D, electric, $25,
531-0153.
LAWN EDGER-Runs, fair condition, $100, OK
KIDS, 596-9670.
SWIMMING POOL FILTER-2 cartridges, good
condition, Tampa, 1-251-8311.
CARVIN lOOW GUITAR AMP--Overdrive, 5 band
EQ, like new, $400, 822-6023.
CUSTOM MADE ADIRONDACK FOLDING
CHAIRS--Swings, table, 595-5513.
TENNIS RACKET-Prince Pro 110, like new cond.,
$45, 397-8396.
FISHER PRICE BABY SWING--$25; Crib, $60;
397-8396.
2 TIRES P20S 75R14-Radials, 5500 miles, $100 new,
asking $45, 734-9410.
KENWOOD STEREO SYSTEM-For the home, like
new, asking $650, 526-7280.
'85 MONTE CARLO SS-White/burgandy, mint condition, 30K miles, $8500, 398-6281.
TAPE DECK--Pioneer, after 4 p.m., $25, 736-6851.

MONDAY: Minnestrone soup, Broiled haddock,
Turkey & dressing, Chefs choice, Chicken filet
on bun, Whipped potatoes, Macaroni & cheese,
Green beans, Fried apple sticks; TUESDAY:
Chicken & rice soup, Catfish & fries, Meatsauce
& spaghetti, Chefs choice, Italian sausage w/pepOne class will be held on Mo. ~day, July 25,
pers & onions, Whipped potatoes, Macaroni &
and Wednesday, July 27. The othel .::lass will be
cheese, Green peas, Sliced carrots; WEDNESheld Tuesday, July 26, and Thursday, July 28.
DAY: Navy bean soup, Roast beef & potatoes,
Both classes will be from 4 to 6 p.m. in the corChicken ala king over rice, Tuna noodle
porate training facility. If you are interested in
casserole, Whipped potatoes, Macaroni &
signing up for one ofthese classes, contact your
cheese, Stewed tomatoes, Broccoli cuts;
manager no later than Friday, July 15.
THURSDAY: Cream of mushroom soup, Baked ham w/yams, Liver & onions, Chicken cordon bleu w/wild rice, Pizza, Whipped potatoes,
USF FEEDS Classes -- As a reminder, registraMacaroni & cheese, Collards, Whole kernal
tion for the fall session will be held on Thurscom; FRIDAY: Clam chowder, Baked pork
day, July 21, at 9:30 a.m. in the corporate trainchop w/applesauce, Country steak w/yellow rice,
ing facility. Course schedules are available from
Fried cod fingers, Grilled ham & cheese on rye,
June Marks in the training office.
French fries, Macaroni & cheese, Oriental
vegetables, Cauliflower.
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