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NOD's separate pension plan becomes
effective January 1, 1989
I

n the mail today, you should have
received a letter explaining the
separate NDD Pension Plan as was announced in November, 1985. During
employee sounding board sessions held
recently, several questions were asked.
We thought you'd like those answers
as well.

Q.

Why is there a need for a
separate pension plan?

A

There is a Department of Energy
• policy mandating transferable
pension plans at all of DOE's Government Owned-Contractor Operated
(GOCO) facilities. This policy is implemented as each new contract is
entered into or as existing contracts are
renegotiated. This was part of the GEDOE Prime Contract agreement to
operate NDD in 1983. All 33 GOCOs
have already complied with or will comply with this policy.
This policy has been established to
assure that the funds in the contractor's
pension plan are transferred to the administration of the successor contractor
(for the benefit of participating
employees), in the event DOE and the
present contractor part company. This
serves the best interest of the employees
by establishing greater stability of pension and other retirement benefits. It also
is meant to assure that a decision by
either DOE or the contractor to terminate the contract would not be affected
by whether either side would have a
financial gain or loss as a result of a
pension settlement at the time of
termination.

Q.

***

Is NOD the only GE department affected?

A

As we communicated in 1985, the
• other GE department impacted by
this pension plan transfer is Knolls
Atomic Power Laboratory (KAPL)
located in Schenectady, New York.

Q.

Will NOD and KAPL be in the
same pension plan?

A

No, there will be separate pension
• plans for each, but their benefits
will be identical as long as the facilities
are operated by GE.

Q

A few words
from DOE ...

***

What are the differences bet• ween the GE Pension Plan
and the NOD Pension Plan?

A

As long as GE operates NDD,
• none. In the unlikely event of a
contractor change, the benefit plan will
be at least equal to the GE plan. Assets
will be transferred from the GE Pension
Plan to the NDD Pension Plan to
establish a separate entity; but the plans
will be administered identically. All contributions by NDD employees, or by GE
or DOE for NDD employees, will be administered under the GE pension trust as
part of the investment portfolio. The
NDD Pension Plan will provide NDD
employees with the same benefits provided by the GE Pension Plan.

Q.

***

Who will partiCipate in the
new pension plan?

A•

GE and DOE have agreed that all
NDD employees will participate
in the new NDD Pension Plan except
those employees working at NDD on
January 1, 1986, who were 55 years or
older. During lengthy negotiations between GE and DOE on this matter, it
was agreed to retain this group of
employees who are at or near retirement
eligibility, in the GE pension plan.
At NDD about 150 employees fit
this category, and a great majority will
retire within the 1988 contract period.
By the way, employees who have
already retired from NDD will remain in
the GE Pension Plan.
See FYB, page two

Ed Patenaude, Department of
Energy Manager, Pinellas Area Office, recently had this to say about the
separate NDD Pension Plan.
'The initiation of this new NDD
Pension Plan brings the Pinellas Plant
in line with over 30 other Government
Owned-Contractor Operated facilities
in providing greater stability for
employees in the unlikely event of a
contractor change.'
'We in the Department of Energy
view this new plan as a strong,
positive move for GE employees and
the Department of Energy. Also, let
me emphasize that the introduction of
this new pension plan does not indicate a step toward a contractor
change at the Pinellas Plant.'
'In fact, the negotiations for the
1988 contract renewal are nearing
completion, and we look forward to
continuing our successful relationship
with the General Electric Company.' D

August 26, 1988

Page two

Continued from page one

Q

What happens to employees
• , who retire from NOD while
GE is operating NOD, in the unlikely event the GE contract is terminated in the future?

A

These employees would retire
• under the NDD Pension Plan
which would entitle such employees to
all GE pension benefits and updates.

Q

***

What about employees who
• might retire in the unlikely
event that GE no longer operates
NOD?

A

These employees would receive
• whatever pension benefits are in the
plan at that time just as other GE
employees would receive whatever is in
the plan at the time of their retirement.

Q.

Q

If we should experience a
• contractor change, how
would the Department of Energy
proceed with a new contractor to
assure our pension plan
protection?
The Department of Energy is
• committed to protecting employees
who remain at its facilities in the event
of a contractor change. In the unlikely
event of a contractor change, the Department of Energy would require any
subsequent contractor to establish a pension plan specifically for this contract including take-over of an existing plan
which would protect accrued benefits.

***

What happens if I transfer
from NOD to another GE
component?

A.

Whether moving into or out of
NDD from another GE component, you'11 participate in a single pension plan where you work. In either
case, all pension benefits are identical.
Employee pension service credits and
assets are transferable at the time the
employee moves into or out of NDD to
or from another GE component.

Q

A

***

Does this mean GE or DOE
• wants to end our contractual
relationship?

For instance, during the recent contractor change at the Mound Plant in
Miamisburg, Ohio, pension plan continuity was a prime stipulation as EG&G
took over the management and operating
contract at that facility.

Q.

A•

***

How can I find out more?

You may talk with your manager
or Kaye Gordon, specialist, pension administration, if you have an immediate concern. In the near future, the
For Your Benefit communication series
will highlight the NDD Pension Plan as
it was enhanced by the new job package
negotiated recently. 0

Harris Corp. to
acquire GE solid
state
Harris Corporation and the General
Electric Company have reached an agreement in principle for Harris to acquire GE
Solid State. Details of the agreement w<1re
not disclosed.
GE Solid State designs and fabricates
semiconductor chips for automotive,
military ,and industrial markets. It
employs about 10,000 people worldwide
with its headquarters in Somerville, New
Jersey. Annual sales are about $550
million.
GE said the sale of its solid state
business is consistent with its strategic objectives of focusing its resources on those
businesses where it has global leadership.
Not included in the transaction is GE's
Microelectronics Center located in
Research Triangle Park, North Carolina,
which is part of GE' s aerospace business.
The transaction is subject to the
negotiation of a definitive agreement and
to requisite corporate and government
reviews. Upon completion of the transaction, which is expected by year-end, GE
Solid State would become part of the Harris Semiconductor Sector. Harris Corporation is a $2.1 billion supplier of information, communication, and semiconductor systems, products and services to
government and commercial markets
worldwide. 0

A

GE has operated NDD for DOE
• for over 30 years. This provision
in the DOE Prime Contract in no way
indicates that either party wants to end
that relationship and there are no plans
to do so.

Q.

***
What is the advantage of this
new pension plan to employees?

A•

In the past, employees' pensions
have sometimes been adversely affected when a contractor left a facility
and the employees stayed at the facility
to work with the new contractor.
Transferable pension plans will provide
greater stability of pension benefits. Additionally, the NDD Pension Plan is
guaranteed by the Department of Energy.

***

At employee sounding board meetings held recently, John Schoeneck (standing), manager, employee
and community relations, went over the NDD Pension Plan infonnation package with a group of
inquisitive employees to get a sense of possible employee concern. Also, answering questions were
Larry Fuller, Kaye Gordon, Jack Greco, and Ron Lovett.O
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Watch your mail ... 1985 HP Distribution Notices
mailed to S&SP participants
I

f you were a participant in the
Savings and Security Program in
1985, you should have received your
holding-period distribution notice for
S&SP investments to be distributed in
January when the three-year holding
period ends. The authorization forms
were sent to the homes of nearly
130,000 employees this week.
'The January 1989 distribution of
1985 holding-period savings will be the
last automatic annual payout of holdingperiod savings,' says Robin Rockhold,
benefits specialist. 'That's because the
three-year holding-period requirement

has been eliminated. Beginning in 1989,
new rules apply to employee payouts and
for withdrawals of savings and company
matching payments.' These and other
new provisions will be explained in more
detail later.
Robin urges S&SP participants to
pay careful attention to the holdingperiod notice when it arrives. 'The document contains important information
regarding delivery or retention of the
securities, registration of securities,
federal tax withholding, and mailing address. Also, a very helpful 'Guide to
Distribution Notice' is included which

Meet your ECP Core Team
Chosen
by
the
Employee Communication
Program (ECP) delegates
earlier this week, here is the
core team who will build the
very important foundation
for this communication project. This team had their
first brainstorming session
yesterday on directions and
objectives. 0

Glenn Davis

John Leuz

Carol Bortzer

Dan DerGarabedian

Dorothy Marshall

Fran Brown

Monty Gibson

Ken Nowicki

explains the different sections of the HP
Distribution Notices. If any changes are
to be made to the distribution notices,
Part 2 of the form must be completed
and returned to the personnel accounting
office at mail stop 008 before October
31. If you do not wish to make any
changes, there is no need to return the
form.'
Part 1 of the distribution notice
shows (1) the 1985 credits you are eligible to receive in the January distribution,
(2) your investment election as of June
30, 1988, including the pay percentage
(if any) going into deferred pay.
If you have not received a distribution for a prior year, your account has
been coded to have all securities and
cash retained under the Retirement Option feature. This election will remain in
effect until you request a distribution
alternative change. If you prefer a different election for this current distribution, you must check the appropriate box
to request a change.
Part 2 shows your current distribution election on file and the various
alternatives that allow you to have your
1985 holding-period payout delivered
either as securities or cash, or retained
in the Retirement Option Account
(ROA). It also shows an estimate of the
1989 taxable income, if any and the current federal tax-withholding election on
file. This section of the form may be used to change your registration, address,
tax election or distribution election.
The estimated 1989 taxable income
is based on the average prices of S&SP
securities for June 1988 except for U.S.
Savings Bonds. The actual income could
be higher or lower depending on whether
the actual prices of the securities at yearend are higher or lower than the June
average prices. Watch for additional information in future HEADLINER articles and in our For Your Benefit communcation series. 0
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Thanks to you

From around the plant

Unclassified ads

According to this year's in-plant
chairperson, Ginny McCauley, the United
Way campaign is speeding right along. In
fact, we are at 85 percent of goal with less
than half the donation/pledge cards returned. If you haven't turned your card in,
remember today's the deadline, and please
see your section administrator. Also, next
week don't forget to stop by the computer
training facility near the credit union and
take a look at the nice appreciation gifts your
fellow employees have donated. The display
room will be open the same hours as the
credit union for your convenience.

Employee Discount: Choice Seafood, a
new business located at 5267 Park Street
North in St. Petersburg is offering all GE
employees a 10 percent discount on all products except sale items, of course. Stop by
and see the complete line of fresh fish and
shellfish. Or give them a call at 545-3919.
Choice Seafood also caters to large parties!

OTHER

July's S&SP Report

GEEAA News

Here are the prices used to credit Savings & Security Program accounts in July.
GE stock, $42.794; S&S Mutual Fund,
$29.823; U.S. Savings Bonds, 50 percent
of face value; and HP Fund and Money
Market Fund, both $10.00.

The rollerskating party was a success
and a good time was had by all.

Year-to-date annual income rate for the
HP Fund was 12.5 percent for '85 investments, 10.4 percent for '86, 9.4 percent
for '87, and 9.5 percent for '88.
The LT Fund price for the last day of
July was $10.92. The YTD annual reinvestment income rate for the LT Fund was 9.2
percent and for the Money Market Fund 7.2
percent.

Personal Notes
Thanks to all our friends for their well
wishes and gifts upon our marriage. -- David
and Lynn VanDresar
Thanks to my friends and co-workers who
made donations, sent cards, and expressed
sympathy following the death of my fatherin-law. -- Rick Howe
Thanks to all my good friends at GE for the
well wishes and prayers after my recent
surgery. I'm feeling fine and need my rest.
Am looking forward to a peaceful and quiet
recovery at home. Looking forward to seeing you all soon. -- Booker Murray

Safety Monitor Meetings: Don't forget the
safety monitor meetings scheduled for next
week on August 30 and September 1. These
sessions will be held at 8 a.m. and 1 p.m.
in the Relations Conference Room.

W ANTED--Dependable people to work in
cafeteria, nice hours, call Cindy at Morrisons.
WANTED--Maternity clothes, size 7&8,
reasonable, 544-5383.
FOR RENT--Duplex, 2 bdrm/l ba, High Point
area, $335/month, 391-6929.
LOST DOG--8/ 17, near 49th street, male mixed shepherd, black/brown, 461-6497.
FOR SALE
LOWREY ORGAN-$I00, 541-5947.

The next event is SeaWorld and a bus
will be provided for the trip. The date of the
event is September 24 and ticket sales are
scheduled for September 6 and 8. Adults
will cost $15, children (3-11) $13, and under
3, the kiddos are free. The regular price for
this attraction is $23.30 so don't miss out!

What's cooking
MONDAY: Cheddar cheese soup, Beef egg roll
w/fried rice, Eggplant parmesan, Chefs choice,
Sloppy joe on bun, Whipped potatoes, Macaroni
& cheese, Broccoli spears, Fried Zucchini;
TUESDAY: Chicken noodle soup, Seafood fettucini, Braised beef & vegetables w/noodles,
Chefs choice, Chicken ftlet on bun, Whipped
potatoes, Macaroni & cheese, Green beans, Glazed carrots; WEDNESDAY: Cream of tomato
soup, Grilled chop steak, Roast pork & dressing, Chefs choice, Fish ftlet on bun, Whipped
potatoes, Macaroni & cheese, Mustard greens,
Stewed apples, Okra & tomatoes; THURSDAY:
Pepper pot soup, BBQ chicken, Sweet & sour
pork over rice, Chefs choice, Hot roast beef sandwich, Whipped potatoes, Macaroni & cheese,
Whole kemal com, Oregon mix vegetables; FRIDAY: Manhattan clam chowder, Stuffed green
pepper, Fried cod fmgers, Chefs choice, Grilled reubin, French fries, Macaroni & cheese,
Green peas, Stewed tomatoes.

DEEP CHEST FREEZER--18 cu. ft., $100;
after 4 p.m. 535-6962.
'79 GMC CUSTOM VAN--Loaded, ex. condition, $5200/0BO, 541-5947.
HONDA--CB200, $75, 584-8007.
PECAN COFFEE TABLE & END T ABLE-Like new, $100, 545-2858.
WASHER & DRYER--$I00, 822-6023.
FLAT BED TRAILER-7xlO, heavy duty, gate
for loading, asking $350/0BO, 526-7280.
DINING SET-Rattan $350; Mud & snow truck
tires, wlrims (4) 16 inches, $175, 327-1805.
H1DE-A-BED-Dbl, ex. cond., $150; Depth
finger, King 810, like new, $85, 327-1805.
NAUTILUS EXERCISER--Like new, $300,
DP slant board, $20, 391-9217.
'74 PLYMOUTH VALIANT-Good condition,
V8/318 engine, 4D/AC, 441-2247.
'86 CAMARO-Low miles, gry/tinted windows,
AM/FM cassette, $8,990, 397-6222.
CHINA CAB & TABLE-4 chairs w/leaf, ex.
cond., $380/0BO, 530-3828.
BOAT-Crist Craft Cavalier, 25 ft., new engine,
$5500/0BO, 585-2242.
MURPHY 20 Ff.PUSH MOWER-3 112 HP,
runs good, with side bag, $50, 541-2355.
PINEBROOK--3/2/2, FP, solar, 1600 fq. ft.,
4 yrs old, $87,900, 535-6962 after 4 p.m.
STUDENT FRlDGE-1.6 cu. ft., like new, $35,
734-5377.
SOFA-Sleep, queen matt., gd cond., earthtones,
$300/0BO, 576-0810.
FOX RADAR DETECTOR--$15, 397-8022.
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